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New York City Earned Sick Time Act 

On April 1, 2014, a new law titled, “New York City Earned Sick Time Act” went into effect.  

Eligibility: 

 All Officers of Administration who work more than 80 hours in a year (July 1 - June 30) are covered 
by the new policy. 

 
Accrual: 
 
 Officers will now be eligible for 5 days per year of paid sick time. 

 
Use of Sick Time: 
 
 Eligible officers will now be able to use up to forty hours per year of their paid medical leave for 

preventive care (such as dental appointments) for themselves or to care for certain ill family 
members, as defined in the policy. 

 Current eligible officers began to accrue paid sick time under this policy on April 1, 2014 and may 
begin to use paid sick time under this policy on July 30, 2014 (120 days after the effective date of the 
law).  

 Eligible officers who are hired after April 1, 2014, sick time under this policy will accrue starting on 
the date of hire and can be used beginning 120 days after the date of hire. 

 Upon mutual agreement between the employee and the department, sick time under this policy can 
be made up in the seven (7) days immediately preceding or following the absence, in lieu of using 
and being paid sick time.  

 
*The New York City Earned Sick Time Act runs concurrently with the existing officer sick time policy.  If 
you would like to read the full text of the policy, please go to: http://policylibrary.columbia.edu/new-york-
city-earned-sick-time-act 


